Human Capital Management

Your Workforce. Advanced.

Core HR Solutions
Talent Management
Workforce Solutions and Optimization

CACI delivers human capital management (HCM) transformation to optimize
your systems and workforce from hire to retire. The human capital landscape
is rapidly evolving: older or disparate personnel systems, aging workforce
and functional expertise, and employee engagement are among the many
challenges facing organizations. We help our customers anticipate and
navigate these challenges today and into the future. Our teams deliver the
thought leadership, functional expertise, and technology to position your
workforce for mission success. With our breadth of expertise and industry-
leading methodologies, we design and modernize end-to-end payroll and
personnel systems. Our experts tailor solutions for workforce planning and
modeling; recruitment marketing and branding; hiring and onboarding; and
improving the employee experience to attract, engage, and retain tomorrow's
talent today. Bridging people, technology, and your enterprise, CACI drives
results for the advancement of your most valuable capital — your workforce.

A Fortune World’s Most Admired Company

EXPERTISE AND TECHNOLOGY FOR NATIONAL SECURITY

For more information, contact:

Steve Tolbert

(703) 322-8102
stephen.tolbert@caci.com

For more information about our
expertise and technology visit:
www.caci.com

CACI

EVER VIGILANT




Features

At-scale Core HR system modernization

HR information technology (IT)
strategy, architecture,
and integration

Macro-organizational talent
management for hire to

retire capabilities

Long-standing customer partnerships

and mission knowledge

Organizational change management
and communications solutions

Creative and accessible
media solutions for digital,
multimedia, video, and print

Benefits

Predictive models to shape recruiting
and hiring decisions

Industry-leading Agile development
with CACl’s Agile Solution Factory for
website and application development

Transparent, integrated
customer portals

Improved workforce performance

Maintains learning demands
of the modern workforce

Enables a dedicated workforce
through early engagement

This material consists of CACI International Inc general capa-
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data as defined within the International Traffic in Arms (ITAR)
Part 120.10 or Export Administration Regulations (EAR) Part
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Operations

Inspired Solutions for Human Capital Management

We provide a full spectrum of support by aligning our best practices,
standardizing enterprise level processes, and using emerging technology
to create intelligent solutions. For at-scale HR systems, talent and
workforce management, CACI offers our most inspired solutions for your

most important capital.

CACI

EVER VIGILANT

EXPERTISE AND TECHNOLOGY
FOR NATIONAL SECURITY

CACI’s approximately 22,000 talented employees are vigilant
in providing the unique expertise and distinctive technology
that address our customers’ greatest enterprise and mission
challenges. Our culture of good character, innovation, and
excellence drives our success and earns us recognition as a
Fortune World’s Most Admired Company. As a member of
the Fortune 500 Largest Companies, the Russell 1000 Index,
and the S&P MidCap 400 Index, we consistently deliver

strong shareholder value. Visit us at www.caci.com.

Worldwide Headquarters
12021 Sunset Hills Road, Reston, VA 20190
703-841-7800

Visit our website at:
www.caci.com

Find Career Opportunities at:
http://careers.caci.com/

Connect with us through social media:
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