Human Capital Management

Talent Management

Recruitment
Hiring and Onboarding
Employee Experience

CACI Human Capital Management (HCM) is dedicated to driving talent
management innovation and delivering unique solutions for its customers.
We offer transformational expertise and technology that turns today's
workforce into a workforce well-postured for tomorrow. With our deep
customer understanding, industry-leading Agile development methodologies,
model-based systems engineering, and practical experience with large-scale
transformation, CACI delivers results for your workforce. Several U.S. military,
Intelligence Community (IC), and civilian organizations have selected CACI

to implement mission-critical talent management solutions. With our suite
of workforce planning and modeling; recruitment marketing and employer
branding; hiring and onboarding; and employee experience capabilities, we
offer our most inspired solutions for your most important capital.

A Fortune World’s Most Admired Company

EXPERTISE AND TECHNOLOGY FOR NATIONAL SECURITY

For more information, contact:

Steve Tolbert
(703) 322-8102
stephen.tolbert@caci.com

For more information about our
expertise and technology visit:
www.caci.com
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Talent Management

Features

= A suite of tools and capabilities,
including market research, strategy
development, content marketing, and
advertising campaign development

= Creative media production solutions
for digital, multimedia, video, and
print

= Website and application development
= Social media programs
= Live and virtual event production

= Recruiter support and
online toolkit

= Award-winning teams delivering
end-to-end
talent management

Benefits

= Predictive models to shape recruiting
and hiring decisions

= Solutions to meet your future
workforce requirements

= An engaged, dedicated workforce
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Workforce Planning
and Modeling

We predict workforce
needs amid changing
requirements Employee

Experience

We improve retention and
promote professional

Recruitment

growth
Marketing and
Employer Branding
We help attract qualified
talent through Hiring and
targeted marketing Onboarding

We link qualifications and

requirements through
A Record complete data
of Success capture

We deliver 700,000
visitors a yearto a
customer's web
site, and develop
virtual career fairs
forthe IC
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Transforming Our Customers' Talent Management

CACI provides a spectrum of solutions for our customers’ talent management
needs. We specialize in recruitment and marketing capabilities that enable
our customers to meet and exceed their recruitment goals.

We deliver results at an enterprise scale — having already modernized
recruitment for several IC organizations utilizing multimedia solutions,
marketing, virtual career fairs, and social media programs.
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Connect with us through social media:




