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Thank you, Jack.

Ladies and gentlemen, fellow stockholders, welcome to CACI’s annual shareholder’s meeting. Besides Dr. London, with us today are members of our senior management team: Bill Fairl, the President of U.S. Operations; Tom Mutryn, CACI’s Chief Financial Officer; and Randy Fuerst, Chief Operating Officer for U.S. Operations.

We’re extremely pleased to report record performance for Fiscal Year 2009, with revenue of $2.73B and $95.5M in net earnings. We achieved our stated goals of double digit earnings per share growth and mid-to-high single digit organic growth. We achieved these results because of our outstanding operational performance, which gives us great confidence and momentum for fiscal year 2010 and beyond.
Our success is directly attributed to our innovative, aggressive, and talented leadership team, and their successful execution of our growth strategy. This growth strategy has three major components:

· First: National security remains one of our nation’s greatest challenges, and CACI is committed to helping our clients in Defense, Intelligence, and Homeland Security achieve their critical missions. We have strong and enduring client relationships in these market sectors, because of our long-term consistent performance. These missions have been and are expected to continue to be well funded.

· Second: We’re investing in and building our core competencies in C4ISR; Integrated Security and Intelligence Services; Data, Information, and Knowledge Management; Cyber Solutions; Enterprise IT Modernization; Logistics and Material Readiness; Business Systems Solutions; and Program Management/SETA. In these areas, we have good scale, clear distinctions, and excellent track records.

· And third: We’re identifying and capitalizing on new opportunities for growth, both organically and through acquisitions, in existing and adjacent market sectors.

We also continued to provide outstanding thought leadership to our nation’s decision-makers. Here we help advance national security with symposia that gather the best minds in the national security community. Our latest symposium, co-sponsored with the U.S. Naval Institute, was on the role of Smart Power in defeating asymmetric threats. Our report from this symposium was published in October and is available on our website.
We are committed to being the best employer in our industry. In our highly competitive job market, we offer rewarding careers where talented people can thrive. This commitment was recognized by Fortune Magazine, when it rated CACI as the Most Admired Company in Virginia and the fifth Most Admired IT Services Company Worldwide. Forbes magazine mentioned CACI in its Best Places to Begin a Career. And as Chairman of the American Heart Association’s Greater Washington Region Start! Heart Walk, held this past Saturday, I am happy to report CACI has just been named a Fit-Friendly Company in recognition of our employee health and wellness initiatives.

We were recognized for our continuing growth in serving the federal government. This included being listed as the 20th Largest Federal Prime Contractor in Washington Technology. And just two weeks ago CACI was selected as Contractor of the Year at the seventh Annual Greater Washington Government Contractor Awards.

I’m very pleased that several members of our leadership team also received industry recognition. Executive Vice President Dale Luddeke was elected to the American Council for Technology and Executive Vice President Deb Dunie, our Chief Technology Officer, was selected as Chairman of the AFCEA International Technical Committee.

We made great strides in our hiring efforts. We recorded 365
 net new hires for FY09 and our voluntary attrition rate declined. CACI was recognized by CivilianJobs.com as one of its Most Valuable Employers for the Military, and G.I. Jobs ranked us 36th among the Top 50 Most Military-Friendly Employers. 

I’m also very proud that our “Deploying Talent and Creating Careers” initiative, dedicated to hiring veterans with disabilities, brought more of our nation’s finest to our team this year, as we hired 80
 disabled veterans in FY 2009. This goes hand-in-hand with our support for such endeavors as Comfort for America’s Uniformed Services (Cause), the USO, and other veteran-support efforts.

We are also carrying on our philanthropic support to education. Our CACI Scholarship Program, developed with the National Merit Scholarship Corporation, is now in its third year. In FY09, we awarded $15,000 in college scholarships to 10 scholarship recipients. This included $1500 each to five new 2009 winners as well as five 2008 winners in the second year of our scholarship program.

Turning now to our first quarter FY10 results, I’m very pleased with our solid financial performance. We reported record revenue of $739.5M. And our quarterly contract funding orders exceeded $1B for the first time in our history. We have also now recorded double digit organic growth in eight out of the last nine quarters, and double digit earnings per share growth in six out of the last seven quarters.

Perhaps most indicative of our confidence going forward is that we increased our FY10 guidance for both revenue and earnings. Our continuing strong performance from operations gives us the confidence to take this step in setting the bar even higher for CACI in fiscal year 2010.

Looking ahead, our growth outlook is positive. Our business base is strong, our solutions provide value, and our funding remains steady. We are executing on our growth strategy and meeting financial goals. As we help our clients fulfill their critical missions, we continually build long-term shareholder value.

Before I turn the floor over to Bill, I would like to offer my sincere thanks to all our dedicated CACI people and our talented leadership team. It’s a pleasure to work with them in delivering the very best services and solutions for our nation’s most critical missions.

Thank you.
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� Scott Edinger email 11/9 actually gives two numbers: “The BG Net New Hires number for all employees in FY09 was 365, and the BG Net New Hires number for only FT and PT employees for FY09 was 474. Several groups did some cleanup last year to terminate a number of PTOCs that haven’t worked for a long time and get them off of the books, which most likely caused the number for all employees to be significantly lower than the one for just FT and PT employees. Thus, I think the FT and PT number would better represent our overall growth for the year.” However, we have not made this distinction in the past, so I used the first number.





� Scott Edinger 11/11 email: “Of all of the FY09 new hires that provided voluntary EEO Self Identification information, there are 80 that have identified as disabled veterans.” Note that in year-end FY08 conference call, we stated 133 disabled vets had been hired in FY08. Cf. 11/12 email from Scott: “…the challenge with doing a year to year comparison with this metric is that it is based on information that is voluntary disclosed by the employee. Since we legally cannot require employees to provide this information, we are only reporting those that we know about and the number can vary depending on both the number that we truly hire as well as the self ID response rate.”
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